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Lifeline

“The Greatest Lesson of All

The curtain of the temple was torn in two from top to bottom.
Mark 15: 38

| his is one of the mysterious events recorded in the Gospel accounts of Jesus

crucifixion. The curtain of the temple screened off the holy of holies. No-one was
allowed to penetrate beyond that point, except once a year when the High Priest entered
the sanctuary on the Day of Atonement. The holy of holies was supposed to contain the
ark of the covenant, which housed the two tablets of stone on which the ten
commandments were written, It was also supposed that the Spirit of God dwelt behind
that veil. Ironically, when some years later the temple was destroyed by the Romans,
the holy of holies was discovered to be empty!

The purpose of Jesus' coming on earth was to reveal the true nature of God to the
people of the Church. A true understanding of the Lord had been almost completely lost,
and it was vital that men and women should be able to know Him as He really is - a
loving and wise Father who provides for all our needs. Jesus spent His whole life
opposing and subduing the powers of hell, resisting at every point their attempts to
attack Him through the human tendencies towards evil which, like ourselves, were a part
of His inheritance. This whole process came to a head at the crucifixion when the
ultimate challenge was made. Would He remain faithful to the Father, or would He fall at
the last hurdle and choose to save His skin?

Make no mistake about it, this was a crucial moment for the human race. With the
benefit of hindsight, we can understand that good would triumph over evil. But for Jesus
Christ, this final phase of His earthly life provided the supreme test. He knew He had
some special power which He could choose to use for His own apparent comfort and
safety. The temptation was to choose that way out, to give in to the attraction of an
earthly kingdom and the adulation of the people. What torment He endured in resisting
all of that is difficult for us to understand, except that we do have experiences in which
we are torn between satisfying our natural appetites and desires, and choosing another
way which involves the values of heaven. Very often we agonise and wrestle with dark
powers which are so persuasive, and sometimes we yield. But when we have resisted
and the battle has been won, hindsight knows that it was the Lord fighting on our behalf
giving us the strength to overcome.

The curtain of the temple was torn in two at that very moment as an expression of
the stupendous event that had taken place. At that point everything came together. The
process of glorifying Jesus' human nature, in which everything that was susceptible to
evil lusts and false ideas was emptied out, was now complete. His Human was now
Divine. He and the Father were one. The promise made that God Himself would come
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and dwell among us had been kept. From now on men and women would have access, if they wanted, to the Divine
by means of His Human. Because He had entered into our natural sphere of life, and experienced life as we live it,
there could be a reciprocal relationship between humankind and their Maker, which had not been possible before.
Where previously there had been an inadequate understanding of God, and so an immature relationship with Him,
now He would be easily available to anyone who desired to know Him and receive His love and wisdom. Where
before there had been an emptiness, as behind the curtain, now His people could receive spiritual life in all its

abundance.

A Service of Thanksgiving

Jesus' rebirth as the risen Lord God Jesus Christ
is an occasion for great joy and celebration. His
crucifixion reminds us of the reality that, like Him,
we must experience trial and tribulation. Our faith
and sincerity must be tested so that we have the
responsible sense of choosing the path of
faithfulness and heavenly life. It's worth
experiencing the agonising so that our earth-
bound inclinations can gradually be replaced by
spiritual qualities. Remember, death always
leads to new life.

Happy Easter! Rev Bruce Jarvis

A Service of Thanksgiving for Rev George Thomas
Hill was held on the 6th February 2001 at the Derby
church.

George Hill's ministry came full circle in the Derby
New Church. He began his ministry there seventy years
ago when the building was brand new. One or two
present remembered him expounding the Word from the
pulpit at that time. Others present were family, friends,
former parishioners, and colleagues, people whose lives
had been affected by Rev George Hill, or "Uncle George
as he came to be affectionately known across all
generations.

Early in the service we brought him among us by
hearing a recording he made 30 or more years ago. We
heard again his slightly staccato way of phrasing his
speech. It was good to be reminded of the personality
which over the past few years had been severely
disabled by illness.

Our reading from the Word was part of John 1 and
read by Rev Christopher Hasler. It was chosen because
it was the last lesson George had read in the Church at
Christmas several years ago when his mind was
beginning to be affected. It was very moving to hear him
read that lesson and see that he still loved and
understood the deep concepts contained in it. The
hymns we sang were chosen by the family in
consultation with his wife Cassie. During the service
Rev Norman Ryder reminded us of George's
scholarship, Mr A Benson of Accrington spoke of his
work as a pastor, and Mr Michael Clubb, Cassie's
nephew, spoke of "uncle" George, the man who loved
children and young people. We all gave thanks to the
Lord for the rich blessings that had come through this
man's life. We also rejoiced that his mind was set free of
the disabling brain and the eyes were once more
twinkling with mischievousness. He will be not only
thinking about "Creative Love" but also experiencing it .

Rev John Sutton

G

Errata:

The date of the Workshop on Healing through Angels and Colour at Kensington is
Saturday 28th April and not as shown in the March issue.




In Memoriam

Rev George Thomas Hill MA

In this short review | shall refer to Rev %
George Thomas Hill simply as George. He §
died on Tuesday 6th February 2001 at the
age of ninety-eight. Had he lived till the 24th
he would have been ninety-nine. He was a |
Londoner, born in the Acton or Shepherd's
Bush region. His father, John Edward, was a
tin-plate worker, and there were two
brothers and a sister. In the early part of his
life George worked as a chemist for Lipton's,
the importers and retailers of fine tea.

It was through his sister Nellie that
George first came to know of Swedenborg
and the New Church. Dissatisfied with the
orthodox church teaching around her, Nellie
turned to her Swedenborgian friends, the
Teeds. George was curious, intrigued, and
then captivated by this new presentation of
Christian teaching. He entered into it
seriously, and before long found himself to
be a student at the New Church College in
Islington. This was in the early 1920's. George was one
of the last of the Islington students before the College
moved to Woodford Green on the fringe of Epping
Forest in the later 1920's. He was ordained into the
ministry of the General Conference of the New Church
in 1927.

George's first pastorate was at Derby, and there he
met and married Miss Kathleen Winifred Clubb. George
and 'Cassie' have been together in the Church for an
almost record-breaking marriage of seventy years. This
is the time to express our warm affection and sympathy
to Cassie in her sad loss. She and George were always
together in the different places where George served as
pastor - in Manchester (Kearsley and Worsley, | think),
in Lytham St. Anne's on the Ribble Estuary, and in
Accrington in North East Lancashire. This last was
George's longest pastorate of about twenty years. In
their retirement in 1967 they returned to Derby where
they have lived ever since. It was during their war-time
years in Lytham that George was given the special
duties of supervising and caring for those New Church
young men and women who had been called up for
service and training in the greater Blackpool or Fylde
recruitment centre.

George served the General Conference twice as
President, in 1944 (South Manchester) and 1952
(Keighley). He was the Conference preacher three
times, in 1938 at Camberwell, in 1965 at Derby, and in
1970 at Kensington. He was inducted into the upper
degree of Ordaining Minister in 1957, when Conference
met in South Manchester to celebrate its 150th annual
meeting.

But what was he like as a person? George was a
thinker; he was clever; he was a born philosopher. It is
certainly not surprising that he obtained a first-class MA,
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degree in Philosophy from London University. He had a
keenness of mind that was always searching for first
principles and the causation of things, and that was
looking to universal ends and benign conclusions. To be
in George's company was to be among the hills and
valleys of philosophical thought. But he was a practical
man too, willing to adjust your bike or mend your watch.
He had an almost passionate interest in New Church
education, and he pleaded for the formation of New
Church schools. For many years he was the editor of
the New Church Magazine, and he wrote and published
a gem of New Church philosophy - the small work
entitled Creative Love. What else? He loved a game of
Whist or Bridge, and had an interest in the punning of
words. Even in extreme old age, so | have been told, he
could bring out the exact meaning or definition of a word
when all else in his thinking was disturbed and vague

All through his long life George was a scholar, and a
distinctively 'New Church' scholar. As a companion he
was loved and respected by his friends. | have been told
that Rev Harry Hilton was 'best man' at George's
wedding, and | can well believe it, for they were
excellent friends throughout their entire ministries. Like
many a philosopher, George smoked a pipe; he had an
open smiling face; he loved the company of young
people; he was fascinated by railway trains; and he
walked in the wide open spaces of the spirit. Farewell,
Georgel!

Rev Dennis Duckworth



A multitude without number

Only 24 hours in the day

Whether you are a busy housewife, a teacher, doctor,
management executive, a truck driver, or even retired,
your day will be so full, that to add anything more to
your schedule will seem quite impossible. But | shall
come to this later. . .

Our beautiful New Church described as descending
out of heaven, when it reaches the earth seems to be
largely populated by OAPs, and in our hearts we can't
see how we are going to attract younger people.

Of course, we have the RENEW Team proposals
which have an ambitious programme of appointing two
Directors to promote the Church and make it more
widely known. May their plans meet with the greatest
possible success!

But why am | not as excited as | should be? | have
this gnawing doubt which keeps telling me that
something in the equation is missing. Is it wise to
believe that if only we appoint the right people, experts
in the field of communications, then there will be a big
turn around?

But what about us, the OAPs? Are we going to be
indulged to go on worshipping in the old way, until we
disappear from the scene and our churches close their
doors one by one?

The Great March

Perhaps we need to organise a March on our
Parliament, in our case the AGM of the General
Conference and say very forcefully:

"We are the existing New Church, and we are your
greatest asset!"

"Moreover, we are the people with time on our
hands" (in spite of what | said in the opening
paragraph), "and if we were entrusted with worthwhile
jobs, we would respond.”

Of course, most of our Church Secretaries and
Treasurers are OAPs, and rightly so, because our
young families are under a lot of stress and pressure.
But since as OAPs, we have proved our loyalty to the
New Church, we do not want to be looked upon as an
embarrassment, which will pass away in the course of
time, and only then the Church can go ahead. Am |
alone in feeling this?

New Employment

What | have in mind is that those of us who are still able
to do so, should decide to give one or two full days a
week to the Lord. | mean a regular and serious
undertaking, so that you will hear yourself saying, "l am
not free on Tuesdays and Wednesdays, | am working
for the Lord on those days."
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There are some of our members who are already
doing this, quietly on their own. But | have something
new in my mind. Not simply upholding the fabric of our
local Society together, but entering into a much wider,
more radical form of service, which will take us to our
very roots, when the inspiration of the first receivers was
in turning to the Lord Jesus Christ in His Divine Human
as the One God of heaven and earth.

Our First Love

The Lord teaches us in Revelation 2. 1-7, that when we
are overwhelmed with problems, and all our hard labour
has not succeeded, it is because we have "left our first
love". Do you recall the days when you were first in love
and realised that, "This is the one | love and want above
all others! The one without whom my life would be
meaningless and empty."?

Why would the Lord make use of such a wonderful
experience to recall us to duty? It is because there must
have been a similar moment in your life when you felt
just like that about the Lord Jesus Christ. Your loyalty to
the Church shows that you still feel like that, but
perhaps not quite with the same joy, and often with
sadness in your heart.

Re-education and New Opportunities

| am sure that our first need is to re-educate ourselves
to stop worrying about the morrow, and to make the
best possible use of today's opportunities. For example,
it is interesting to read that the main-stream Churches
are busy debating the Book of Revelation; are searching
for a clearer understanding of the Trinity; are puzzled
about the problem of good and evil and what part God
plays in them. All these subjects are widely covered in
our doctrines in a new and exciting way. We need to
start thinking and talking seriously about these subjects,
first among ourselves, and then -and only then- will the
Lord open new opportunities for us. We shall then be
able to help others.

At the moment we are not burning with any issues
of spiritual importance, and we seem to stray more often
into New Age activities which are invariably leading us
towards the periphery of Christian beliefs. Yet our
central and first love must be directed to the Lord.

Yet we have the facilities available. The College is
already offering Dispersed Learning Courses, which can
be studied at any age, near your home, and with a
qualified Tutor. A good number of people are doing it,
and this is for some the first chance to "go to College"
and to study a subject which will be literally useful to you
"for ever"!

(Continued on page 5)



(Continued from page 4)

During such studies you will learn to think and
communicate in a new and more confident way. You will
be invited to write and lead house-meetings or day
courses. Even if at present you are thinking (probably
quite wrongly), "I could never do that!" you will
nevertheless be helping others in training their mind and
gaining new skills for taking up new work for the Lord in
their life.

There are in fact many things, which need to be
done seriously, regularly. Here are some of them:

e Join a local discussion group such as the Churches
Fellowship for Psychic and Spiritual Studies. The
talks are usually on subjects quite dear to our heart,
and some of our ministers are already on their list of
speakers. Your views will be listened to, and you
can always recommend one of our ministers to be
invited to speak to your group.

e If you are artistic, get involved in creating Sunday
School models or drawing for your local school, or
for the wider Church.. You will find that the Sunday
School Union has some exciting projects on the go.

e If you are on the Internet, set up an E-mail group to
study and discuss spiritually orientated subjects
which you can share with the wider Church.
Doctrinal ideas need to challenge our everyday life.

e Read regularly certain papers and magazine,
looking for an opportunity to write to them with good
ideas. If you can't think of a right answer, pass the
subject to someone who can.

e Become responsible for organising regular house
meetings in which biblical subjects are discussed.
The Church has several courses and notes, which
will help you. Or, you can form a small group of 2-3
who can work on such notes with you. What could
such a group achieve if they met for a day's work
and study every week in 3 months!

e Become a political animal. The New Church has not
examined political and moral issues for a number of
years, yet such examination is sorely needed. Some
of you have experience of politics, and are on email,
and such work would be of value and could supply
challenging articles for our magazines.

e Editorial Board - is also needed by the Church. For
too long, we have been writing within a closed
circle, and not for outsiders. A small group could
advise, edit before we publish.

e These are some random ideas of an old man, but
when you finish reading this article, spend a few
minutes thinking what you would like to add to the
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list. | am sure you can think of at least 3 items,
which means we could have a very large pool of
ideas and resources. Please do this. Do not put it
off, and write to me, or the Editor of Lifeline! Your
work starts now.

But how can I?

| promised | would come to this later. Yes, it does seem
that our life is already very full. Do you remember that
when you fell in love, your whole life became re-
scheduled? You found the time to meet, to hold hands,
to buy the first things for your future home. The Lord is
really asking each one of us to do that now. He is
saying, "l really need you. Please give me a day a week,
or two days, to build my Church. | will guide you, inspire
you and strengthen you."

The Lord gives you 168 hours of your life each
week - can you not give him back 8 or 16 hours?
Something, which will be prompted by your love for him.
Fall in love again.

A great multitude which no one could
number of all nations, tribes, peoples,
and tongues, standing before the throne
and the Lamb.

| came across this text in Revelation 7.9, as | was
finishing this article and my eyes filled with tears when
the impact of those words touched my heart. | realised
that this is precisely what | was trying to write about.
The Word is not dealing with numbers as such, or with a
huge company of people, since they could be
numbered! It us speaking of our talents which we all
have. Let those words be a new view of yourself, no
longer a small, isolated individual, but a unique
gathering of a great multitude of talents, far beyond our
reckoning. They have been given to you by the Lord at
your birth, so that you can use them for ever to enrich
others. Start identifying them and get engaged in the
Lord's work. If you can, read the article Using our
Talents, by Richard Lines in the recent OUTLOOK
No.36 2001.

Let's get started. We have real work to do. Write to
me, if you wish, and tell me how you feel you could be
of service.

Rev Christopher Hasler

Address: 112 Kensington Road,
Southend on Sea,
Essex, SS1 2TA

Email: heliotrope@tinyonline.co.uk



RENEW Ministers Resolution

On Wednesday 28" February 2000 a presentation was
given by Mr Alan Misson, team-leader of the RENEW
team, updating remunerated members of Conference on
their progress. His presentation was to be published in
the March edition of Lifeline. Alan pointed out that with
churches declining in numbers, strength and influence,
new and more relevant ways of reaching out to people
were needed in the twenty-first century. Education,
Communication and Worship were three channels for
reaching new people. Our denomination has a mission
statement to tell us what we should be doing, whereas
we also need a Vision Statement to describe what our
denomination should be like. Alan presented the
following Vision Statement suggested by the RENEW
team:

"Our vision is of a network of individuals and groups
interacting together to share spiritual insight and
understanding in an open and non-judgemental way, in
order to promote spiritual growth through the application
to life of the Word and the Writings of Emanuel
Swedenborg."

Resulting from this presentation the following motion
was passed by the Ministers the following day:

Resolved: That the Ministers' Committee is happy with
the Vision Statement put forward by the RENEW team
and agrees in principle with their 8 Start-up
recommendations, and will seek to teach and work in
accord with them.

RENEW Frequently Asked Questions

Q1. Why is some of the terminology used in describing the RENEW work hard to understand and at the same time vague
and unclear?

Al. When the RENEW Team started work it took some time for our ideas to really come together. During that period we
introduced some new terminology which helped us develop our thinking. Regrettably, in publishing our earlier work, we
failed to properly explain some of the terms used, so the ideas presented were not as clear as they should have been.
Hopefully the 'RENEW Vision and Recommendations' published in the March issue of Lifeline was clearer and more easily
understood.

Q2. | have not been very happy about the way some of the RENEW documents seem to be labelling people 'heritage' or
progressive'. Surely these are judgements we should not be making?

A2. We certainly should not be making judgements about people and we are sorry if that was the impression given by the
descriptions of 'Heritage' and 'Progressive’. Our intention has been to try to highlight the need to move forward whilst
keeping the best of the past and to stimulate discussion on the importance of change.

Q3. Why is there so little about pastoral care and fellowship, these aspects don’'t come across in what | have read so far?

A3. Inevitably, in concentrating our efforts on proposing new initiatives, we have given the impression that important areas
of concern like 'pastoral care and fellowship' have been ignored and forgotten. This was not intended. We hope that the
description of the Vision and the information on the proposed Church Growth Trial will go some way to correct this
impression.

Q4. What happens if the Church Growth trial is successful?

A4. It is an objective of the Church Growth trial to "identify the requirements for growth and establish the criteria for making
decisions on resource allocation for Worship based groups".

We will be delighted by a successful outcome but also challenged as to how to apply the results elsewhere. One way
forward will be to concentrate available Ministerial support to a few centres where the lessons learned from the trial can be
repeated. This will involve difficult decisions being made to withdraw Ministers from other church centres.

Q5. | feel a lack of spiritual renewal in this RENEW programme, where will it come from?

A5. The RENEW programme was not intended to focus on spiritual renewal but on the structural renewal of the
Conference organisation and is concentrating on 'external’ matters in it's proposals. Recognising this fact, the Ministry have
recently resolved to "seek to teach and work in accord with them". To borrow from the Gospels, RENEW is about helping
make "new wineskins", into which "new wine" can be poured by everybody with the leadership of the Ministry.

(Continued on page 7)



RENEW FAQSs continued

(Continued from page 6)
Q6. The priestly function does not seem to be covered in the RENEW Vision and Recommendations document. Where will
it be covered?

A6. It is true to say that the 'priestly function' has not been explicitly covered in the RENEW work so far. It is easy to see
that Education has a Director and Communication has a Director, but what about Worship. The simple answer is that this
area has yet to be worked through sufficiently to come up with a detailed proposal. However at the moment the concept of
a 'Senior Minister', who would be responsible overall for the 'priestly function', is being considered and a possible role
definition is being prepared. The 'priestly function' can be equally effective in education, communication and worship.

Q7. There seems to be a great deal of emphasis on reaching out in new ways to new people, what about the members
already involved?

A7. Whilst the emphasis is on reaching out in new ways this is not meant to apply just to new approaches to people
through education and communication outside of existing church centres. The need to reach out in new ways equally
applies to existing groups and members. It is a challenge to all of us to look again at what we are doing week in week out
and to consider whether there are newer and better ways of getting our message across. Already a number of churches
have been reviewing their work and activities with this in mind.

Q8. What will determine the choice between a Minister or a Lay person for the two Director posts and any other jobs that
might arise?

A8. Appointments should always be made of the best available person to do the job. Both Ministers and Lay people may
have the skills required to do these jobs and hopefully several will apply when the jobs are advertised. So the jobs will not
be for a Minister, or a Lay person, but for the person best able to fulfil the role required.

Q9. Do we really need two new Directors to get this programme going. | would have thought we could have left that
decision to much later, perhaps when we have seen progress elsewhere?

A9. The scope and scale of the RENEW programme is such that it will require significant drive and determination to move it
forward positively and effectively. The RENEW team believes that the early appointment of both Directors would make the
greatest impact on progress. However it is recognised that there may be difficulties with this approach and alternative
options are being considered, although these are likely to result in slower progress being made on the overall programme.

Q10. As | understand it these eight Start Up initiatives should all be acted on together to create the beginning of the New
World Model. But is this really practical, have we the number of people and skills to do all this at one time, or should we just
pick some initiatives and start there?

A10. The initiatives have been proposed on the basis that they are taken forward as a whole. They were conceived as the
"minimum" necessary to get the New World Model really going. As a result the initiatives are highly interlinked. For
example, to be attractive and successful the web site will need to offer learning resources online and a programme of
workshops. Both these require the education recommendations to be acted on. In this case both the web site and the
education recommendations need to be developed in parallel so that they can come together when required. The danger in
picking and choosing is that the recommendations would be likely to extend over so many years that momentum will be lost
and the potential gains reduced.

Q11. | am keen on a new name, especially to meet the needs of new people, but New World Spirituality doesn't seem right
to me. Are there alternatives?

Al1l. The RENEW Team came up with the name 'New World Spirituality’ after considering many alternatives. We also
checked whether this name was available on the world wide web e.g. www.newworldspirituality.org and it was not in use.
However it will be a while before we need to actually use this name so there is the possibility of changing it, if a better
proposal comes along.

Q12. How can we continue with all the things we do now and work on these new ideas? We are all too busy already.

A12. This is a really difficult question to answer since so much is already done by so many people and everything we do
seems to be important. But the challenge is to look carefully at what we currently do and what new ideas we should be
working on and then attempt to prioritise our activities. What is most important? What is least important? What should we
concentrate on? What can we leave till later? Prioritisation is not an easy task but it is essential when we are faced with this
sort of question. But as new people come along and get involved in their areas of interest priorities will change.

RENEW Programme Team
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New Church College News March 2001

The second semester (the College name S
for a half year) of the academic year 2000 - §&
2001 has recently started, with a flurry of S
activity. ;

Just in case you thought that, with only FRe*Seag
three ordination students (Rita Russell, Sl
David Gaffney and Esther Byrne), the staff g

at College were having an easy time of it, 28
here are a few statistics to dispel this

notion:

This semester there are, at the last count,
no fewer than:

27 different students studying
18 different modules, at an average of
2 modules per student, in at least

7 different locations, assisted by

12 different tutors, of whom

4 are external.

giving a photocopying total of nearly 1100 pages per
fortnight into 36 A4 envelopes. For the other 5 College
modules there is not such a regular paperwork delivery.

Towards the end of the semester, about 40
assessments will take place, many of them in face-to-
face oral examinations, either individually, or in a group

The locations range from Paisley to Newark,
Sunderland to Bournemouth, and Bradford to Moscow,
not forgetting the College itself.

The number of modules studied ranges from 9 by one
student to 1 by 15 students. Of the 18 modules, 14 are
developed by the College, and 9 are dependent on the
dispatch from College of two sessions per fortnight, to
36 students, at an average of 15 pages per session,

session with others studying the same module. As if this
were not enough, Summer School takes place right at
the end of the semester, and this does not happen on its
own.

So do you still think that staff at College are having an
easy time of it? Think again!

Alan Bowie

The Annual Meeting of Governors of the New Church College

will take place at the College
25 Radcliffe New Road, Radcliffe, Manchester
on Saturday, 30th June
commencing at 2.30 pm.
Presentations followed by the business meeting at 4 pm.
All welcome

SUNDAY SCHOOL CONFERENCE
Saturday 19th May at Chester

Please come and join us on this day. The theme of this year's Conference is "lt's Good to Talk”. We
hope to exchange views on Children's talks. What are the essential elements of such talks? We shall
explore the use of modern technology in our work and many other topics which exercise the minds of
Sunday School teachers. There will be displays of Art Work. The Children's Colouring Exhibition is
always a joy to behold. This is a day well spent in convivial company but with serious issues to
address. Even if you are not involved in teaching at the present you will be most welcome. You won't
be disappointed if you come.




Last Supper - ‘First’ Breakfast

During the completion of a study of John's Gospel,
certain strong feelings and thoughts came into my mind.
The phrase, 'Last’ Supper - 'First' Breakfast, wouldn't go
away. | didn't know what it meant so | jotted it down.
After attending Winter School, during which time two
members of the 'Renew' team gave an update, things
began to 'gel' together. Now | would like to share with
you these thoughts and insights.

In John's Gospel there is no 'Last Supper' but an
evening meal. Before the meal began Jesus washed the
disciples feet. He wasn't just cleansing away the dregs
of the day, but giving a sign of love and humility. An
example for his disciples and for us to follow. An
example of true service and loving commitment. But
Jesus was troubled in spirit because one of his disciples
would betray him. At supper Jesus took the first piece of
bread, dipped it in the dish and gave it to Judas Iscariot.
A single, profound action. To the other disciples it was
perhaps a simple sign of esteem, but for Judas perhaps
a symbol of the love of Jesus. As Jesus gave Judas the
bread he was saying, 'l love you even though you are
about to betray me'. What a powerful image we are
given. Please hold on to it, to that piece of bread, to the
love the Lord gives us, for supper is an evening meal.
Evening represents the decline of the church.

This is a period we are going through today, a time
of radical change. It is part of our development, like
going through teenage years into adulthood. During
these changes there will also be a time of grieving -
sadness at having to let go of some of our old ways.
Each one of us will miss something different. We will
need to support each other through this time of change.
But remember the piece of bread we are holding onto,
the love the Lord gives us.

The first meal, according to John's Gospel, that
Jesus shared after his resurrection, was breakfast. The
disciples had been out all night fishing but to no avalil,
they could not do anything of there own volition. Jesus
directed them to fish from the right side of the boat.

In people's struggles or temptations the Lord carries out
an individual redemption, just as He did a total
redemption when He was in the world. By struggles and
temptations in the world the Lord glorified His Human,
that is, He made it Divine. It is likewise now with people
individually; when someone is subject to temptations,
the Lord struggles for him, overcoming the spirits of hell
who assail him; and after his temptation He glorifies
him, that is, renders him spiritual.

After His universal redemption the Lord brought
everything in heaven and in hell into a state of order. He
does much the same with a person after temptation, for
He brings into a state of order everything in him relating
to heaven and the world. After the act of redemption the

They listened to his advice and fished from the right side
and immediately the net was full. The fishing represents
our reformation and the fish, represent truths. So the
disciples received lots of new truths, new insights. When
we as individuals or the Church as a body receive new
insights, it is part of our regeneration or new growth.
And like the disciples we will need to listen to what the
Lord is saying. When they came ashore, Jesus invited
them to have breakfast. At this meal, he gave not only
bread - his love, but also fish - his truths.

Breakfast is a meal for the morning. Morning
represents the dawning of a new era in our church. Like
the disciples we can take the bread and the fish, the
Lord's love and truth and be the vessels through which
they are lived and shared in new ways. And spread
them outwards like the ripples on a pond. Under the
Lord's good guidance, we can be ready to embrace the
New World Model envisaged by the RENEW Team.

So two apparently simple meals have provided
many nourishing new thoughts and insights. So much
profound guidance and love. So much inspiration to
move forward.

Thelma Wilson

Lord established a new church; likewise too He
establishes in a person what is to do with the church,
and makes him a church at the level of the individual.
After redemption the Lord granted peace to those who
believed in Him; for He said:

| leave peace with you, my peace | give to
you; not as the world gives do | give it to you.
John 14:27

Likewise He grants to a person after temptation to feel

peace, that is, gladness of mind and consolation. These
facts show that the Lord is the Redeemer for ever.
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Conference Council Report 16th/17th February 2001

As the Council met at 2pm on Friday 16th February
members were conscious from the agenda that this
would be a long and at times arduous meeting. This did
in fact prove to be so.

A representative from Westons, Independent
Financial Advisers addressed the Council on the best
way forward in light of the difficulties in Equitable Life, at
present the pension provider for many employees of the
Church. It was recommended that those already in the
scheme leave all monies to date with Equitable Life
whilst putting new money into a new scheme. Scottish
Life was recommended by Westons. The Council can
only make decisions on a new scheme for new
employees, Subject to one or two queries not yet
addressed the Council will probably go with Scottish
Life. Existing employees will make their own decisions,
but are urged to consult an Independent Financial
Adviser.

The Treasurer reported a surplus, the first in his
Treasureship. This proves that practice makes perfect!
The surplus was achieved by substantial special
contributions, one of which was an anonymous donation
of £30K. The Church cannot however be complacent, as
reliance on such generosity can be dangerous. If the
Council is to fund new initiatives and increase stipends
this needs to be recognised by the members in extra
money received through Central Payments. Society
donations were up by less than 2%, which doesn't
reflect growing support for future increased expenditure.

A word of caution came from the Treasurer on VAT
on building projects. It had been reported that these
incurred a 5% rating. However the ruling from Brussels
is that the rate must be 17.5%. The Treasurer designate
indicated that there will need to be strict budgeting and
accountability if the Council is to assist funding of
essential building work to comply with the Disability
Discrimination Act whilst also making funds available for
new ventures in line with the vision of 'Renew'. Societies
are urgently reminded that they must submit their needs
for complying with DDA to the Treasurer.

The Secretary of the MAC reported that the ministry
is to discuss the designation and responsibilities of
Assistant Ministers. The title has become a misnomer
as fewer ministers means that all ministers carry much
the same responsibilities. Such discussions will impact
upon future training of ministers. Following the
resignation of the President Nominate consideration is
to be given to replacing the office of President by a
Senior Minister as a transitional appointment to provide
Spiritual Leadership for the Church. The Rev B M
Talbot's leave of absence has been increased from two
to three school terms. This is to allow him to include an
IT course into his training.

The Council accepted a New Salaries Package
recommended by the committee set up to consider
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remuneration. This gives a substantial increase to the
ministry and to other employees. After consultation with
the ministry this will be implemented and backdated to
January 2001.

The MAC are working on appointments for Mrs R M
Russell who will be inaugurated at Conference 2001
and also for Rev M E Duckworth who is returning to
London for the foreseeable future.

Mrs. Jean Chambers reported that a draft Code of
Practice for Residential Schools has been drawn up
which will be ready for distribution in time for schools
this summer.

The Renew Team are continuing to 'flesh out' some
initiatives which appear in Lifeline. In addition there are
organisational and management developments being
investigated by working groups from the Council e.g.

a) revising forms of membership

b) changing the format and purpose of the Annual
Meeting

c) implementing new management and financial
structures.

There is still much work to be done, but by
Conference, the Church will hear of suggestions and
structures that will endeavour to bring the Church and
its teachings to a wider audience.

This report cannot begin to express the time, energy
and thought that went into decisions made and
conclusions reached. Suffice it to say that weary
members of the Council journeyed home on Saturday
evening fully aware of the onerous task placed upon
them.

Jean Chambers

(3
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Readers Letters

continued

(Continued from page 12)

Dear Editor,

| have not yet received the March
issue of Lifeline but the hard work
and vision that is going into the New
World Model is very much
appreciated.

Yours very sincerely,

Thelma Wilson

Dear Editor,

We at the New Church College are
very pleased that our former
Principal, Rev lan Arnold, and his
wife Margaret, are able to visit us for
a day or two whilst in Britain for the
marriage of their son Ben to Helen.

We are holding an informal
Open Evening on Tuesday, 15 May
at 7.30 pm at the New Church
College. Margaret and lan will be
updating us on their time since
leaving here over four years ago,

meet Margaret and lan again will be
very welcome to join with us.

There will be an alternative
opportunity to meet Margaret and
lan at another informal gathering on
Wednesday 16 May at 2.00 pm at
the Radcliffe New Jerusalem
Church.

Friends are welcome to contact
us for more information:

Tel: 0161-766 2521
e-mail: newchurch.coll@zen.co.uk

and lan will talk to us for a while on
"The Church and the College in
Australia”. Any friends wishing to

Rev John Presland
(Principal)

General Conference 2001

Family Fun Day
Purley Chase

Monday July 23rd to

Friday July 27th 16" June 2001
Are you interested in running a

Special Interest Group? Following on from the great success of the family day at

Camp 2000, the Purley Chase Committee have organised a

'get together' for family and friends on the 16™ June 2001.
Please contact Jean Chambers on g 9 y

01706 217340

- . The day will begin at 10am with morning coffee, leading into
or email: jeanchambers@lineone.net y g g 9

children's activities and a walk around the countryside of
Purley Chase for the adults. After a buffet lunch, there will be
races and games and the day will come to a close with a
family service.

If you are only able to attend Conference for
one day you might like to take note of the
main order of proceedings:

A bouncy castle, face painting and other stalls will be running
throughout the day.

We look forward to seeing you for a day of family fun and
hopefully a bit of sunshine.
Tuesday Conference Business

For further details or suggestions please contact:

RENEW
Conference Service at Derby
at 7.30 pm

Wednesday Mrs Hannah Curry, 49 Cambridge Road, Ely,

Cambridgeshire, CB7 4HJ Tel: 01353 610872

Prices include morning coffee, buffet lunch and afternoon
Doctrinal Presentation on tea.
"Revelation"

Thursday
Adults £6.00; Children (3-16) £3.00; Under 3 Free

The closing date for Conference bookings,
to Enid Nicholls, is Monday 21st May.
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Readers Letters

Dear Editor,

Amongst other things | am the
Lifeline seller at the Kearsley
Church. | was asked by several of
my readers (who | might add are not
intellectually challenged or mentally
confused) to explain to them the
meaning of the Renew programme
as outlined on the middle page of he
February Lifeline. They could not
understand the meaning of the
terms employed and were totally
bewildered by the ‘jargon.’ | think it is
very important that all members of
our organisation understand exactly
what developments are taking place
and that changes are spelt out in
clear language rather than being
obscured by terminology.

[, myself, found difficulty in
understanding what exactly was
meant by the terms 'progressive'
and 'heritage’. Or perhaps it was,
that | had a sneaky feeling, that |
might class myself as 'heritage' and
didn't like the kind of Stonehenge /
Stone Age image that it conjured up.
| am, smug as it might seem,
‘generally content with my current
mode of religious expression' or at
least with the external and public
expression of it. Yes, | actually like
going to a church on Sunday, |
actually like singing hymns (mostly
but certainly not exclusively
Victorian), | actually prefer the
Authorised Version when the Word
(not the Bible is read) and | actually
like chanting the Magnificat or Nunc
Dimittis. However, | do consider
myself to be keen to engage in
spiritual challenges, a 'progressive’
rather than an ‘heritage' attribute. In
my ‘heritage’ society we have

Lifeline

Contributions should be sent to the Editor,
27 Woodland Way, Shirley, Croydon, CRO 7UB

studied the Book of Revelation in
depth, which was a considerable
mental work-out and followed the
‘Journey to Bethlehem' which |
consider to have been fairly
challenging. In my view most people
have a mixture of both heritage and
progressive attitudes within them.

| think that we should he very
careful before we begin to
categorise people and to pass
judgements on the spiritual state,
attitudes or progress of those within
our church sphere. | feel that our
heritage is something we ought to
be to be proud of and something
that should be built upon, rather than
being sidelined, discarded or thrown
away lightly. We should learn from
the experiences of the past, from the
things that worked and from the
things that did not work, and adapt
ourselves accordingly. | think we all
need to remember the zeal,
enthusiasm and vision that is our
heritage from the earliest days of the
church and try to recapture and
harness it for the church of the
future.

Yours sincerely,

Pauline Grimshaw

Dear Editor,

In the present ministerial crisis
facing our church, there are three
solutions.

1. To do nothing and let "nature take
its course." This means that the
remaining ministers should share
the fund and have higher incomes.

Tel: 020 8777 5098

In 20 years we could have one
minister moving about the country
with back up from secretaries and a
lay team!

2. To change the present system of
entry into the ministry. The College
already has distance learning in
modules. Assistant ministry is
gained without full-time College
attendance as | understand it. When
we look back over the history of the
church, many of the early ministers
were appointed from their
congregations without sitting
exams. Not all of them were "giants"
like Samuel Noble, Edward Madeley
or William Bruce. Indeed, most of
them have faded into history. |
suspect that many of them were
very "rough diamonds" who would
be considered unsuitable today. This
is a pity. Many intellectuals have
great difficulty on the pastoral level
which is the one which matters most
to me.

3. To encourage a "part-time "
ministry which is what we had in the
early days and what we are drifting
towards now. This would reduce
costs, allow ministers to bring
expertise from outside their
churches into their ministry and
allow a greater variety of
ministerial service. | am sure that |
am not alone in expressing these, |
hope , constructive ideas.

Yours sincerely,

Geoffrey Bentley

(Continued on page 11)

Alan C Misson

Email: alanmisson@btinternet.com

Lifeline is published on the 2nd Sunday of the month ( except in Jan and July ). Articles and notices should reach the editor
by the end of the second week of the month prior to publication.

Subscriptions to be sent to the Business Manager,
65 Heaton Road, Stockport, Cheshire, SK4 4JJ

Price per copy £1

United Kingdom £14.00

Tel: 0161 432 5362

lan D McCallum

Overseas Seamail £18.50

Airmail to USA & Canada £25.50 Airmail to Australia & New Zealand £27.25
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